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NEWSLETTER

Welcome to our latest
Newsletter. As usual, we
try to focus on topical
issues and draw your
attention to any important
legislation changes.

STOCKMARKET

With The FTSE 100 Index
hovering around the 5100
mark (18 September), the
“experts” are still not yet
united in saying that the
worst of the recession is
over. Maybe like yourselves,
we cannot see the “green
shoots” just yet. Equities
(shares) and bonds have
seen a 25% increase in value
since January but who can
say with any certainty that
the Market will continue to
rise in the short term. We
advocate caution but, on the
other hand, would not want
clients to miss out on any
growth potential by staying
out of the Market — the
difficulty is all in the timing
of when to buy and sell, so
the medium to longer term
view should be taken.

- g

SAVINGS

Most of you will now be well

aware of how little interest the
banks and building societies
are paying. Existing account
holders are being penalised tc
the extent that some
institutions are only offering

the competitive rates to attract
new savers. For example,
customers with at least two

high street banks are receiving

under 0.75% on their cash
ISAs whereas new/potential
customers are being offered
3.5% - should you consider
transferring your account
elsewhere?

The same applies to existing

savings accounts — the rates

on these are not competitive.
Currently, you could obtain

3.75% on a one year fixed rate

account or 4.25% for a two
year fixed account. Any
longer term commitment and

you may be at a disadvantage

if interest rates rise

significantly.

Source: The Sunday Times 6

September 2009.

ISA ALLOWANCE

This is increasing to £10,200
per individual (up from

£7,200) for each tax year
from 6 October 2009 for the
over 50s and from 6 April
2010 for everyone else. The
full £10,200 can be invested
into a “maxi” stocks and

shares ISA or £5,100 each

into “mini” stocks and
shares ISA and £5,100 into a
cash ISA. We will be

reviewing this automatically
early next month with those
clients who have already
invested funds into stocks
and shares ISAs for the
current year but will be
pleased to hear from others
who may wish to consider
this .
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PENSIONS

We mentioned this in our
last newsletter but the day is
approaching. Currently, the
minimum age for drawing a
company or personal
pension is 50. From 6 April
2010, this is increasing to
age 55 so those of you in
this 50-55 age bracket might
wish to look now at the
implications.

Several clients have been
deferring drawing their
pensions whilst the fund
values have been deflated by
the Market. With the recent
increases, you might like to
look at your retirement
options again, particularly as
annuity rates have held up.

Pensions continue to be the
most tax efficient way of
saving. Even those with no
earnings can contribute a
maximum £2,880 per
annum, with tax relief of
£720 added to your fund.
Basic rate tax payers will
receive tax relief at 20% and
higher rate tax payers will

continue to receive tax relief
at 40%. However, from
April 2011 higher rate tax
relief will not be available
on pension contributions
made by individuals whose
annual income exceeds
£150,000.

Since 6 April 2006 (A Day),
pensions have become more
straightforward, flexible and
offer many options. Please
contact us for a review of
your pension position.

INCOME PROTECTION

For those clients still
working and who might still
have mortgages/bank
borrowing etc, how would
you pay your bills and make
the loan repayments in the
event of long term iliness/
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injury? Will your employer

continue to pay you, and for
how long? The State’s
statutory sickness pay
amounts to only some £500
per month. We continue to
advise clients on income
protection cover, also
“Housepersons” cover for
those not working with

young families. In addition,
redundancy cover is also
available.

We will be pleased to hear
from you on any of the
above, or on any financial
matter that you wish to
discuss.

This information does not
constitute advice and may
not suit all financial
circumstances.

David Carr

Director, E C Financial
Services Ltd

September 2009



